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Economic Approaches To Organizations
Rapid growth, reduced poverty, and stable societies: the announced benefits of the
world economy celebrated by neoliberal proponents of "the Washington consensus"
have failed to materialize. What does this failure mean for future world order and the
U.S. role as global hegemon? Addressing this crucial question, William Tabb argues
that global economic institutions such as the World Bank and the International
Monetary Fund constitute a nascent international state for which all previous models of
sovereignty, accountability and equity are inadequate. Integrating economics and
political science, Tabb traces the emergence of this global state from the closing days
of World War II and examines its future prospects. Even as the United States will
continue to dominate the emerging structures of world governance, Tabb maintains, it
will have to change the assumptions behind its championing of classical models of
international free trade. A new financial architecture must encompass debt forgiveness,
multilateral agreements on investment, and a more inclusive model of growth in the
twenty-first century.
This volume is part of the ongoing collaboration between the RMC series and the SocioEconomic Institute for Firms and Organizations (ISEOR), a French interventionresearch think tank co-directed by Henri Savall and Véronique Zardet. Building on an
earlier collaboration on the ISEOR approach – Socio-Economic Intervention in
Organizations: The Intervener-Researcher and the SEAM Approach to Organizational
Analysis (IAP, 2007) – Buono and Savall bring together over 30 talented intervenerresearchers to explore and examine the ongoing evolution of the Socio-Economic
Approach to Management (SEAM). This volume revisits the application of SEAM in the
context of intervention challenges in the wake of the recent economic crisis and the
disruptive change that has taken hold across the world. The basic foundation of SEAM
– built on the idea of strategic patience, the need to undertake holistic intervention in
organizations, and the challenge to get organizational members to listen to themselves
(through what they refer to as the mirror effect) – has remained the same. In response
to economic and organizational pressures in the current environment, however, there
has been a concomitant emphasis on helping client organizations achieve short-term
results while still maintaining focus on the long term. Many ideas that have become part
of the current discourse within ISEOR today were not as explicitly addressed in the
initial volume – from the destructive effect of the Taylorism-Fayolism-Weberism (TFW)
virus, to the need to focus on ways to ensure the sustainability of a SEAM intervention,
the growing importance of collaborative interactions between external and internal
consultants, and the growing importance of cocreating knowledge with client firms and
organizations.
The aim of this book is to provide an economically based analysis of organizations. It
provides a broad overview of economic approaches to orgainzations, and illustrates the
application of these approaches to organizational problems. broadly speaking, technical
expositions are omitted in favour of discussions of the basic concepts involved. inwhich
they affect each other's structure and performance. The book also provides an
introduction to five diffent economic approaches to organizations: behavioural theory;
agency theory; transaction-cost economics; the economic theory of strategic
management; and the evolutionary approach to organizations.
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ÔThis excellent volume brings together some of the most interesting writings on
economic organization. It covers a vast range of topics that fall under the heading of
economic organization, and most if not all aspects of a variety of organizational
economics and organization theories are presented. Interestingly, this book also
extends beyond the more traditional approaches informed by economics and
organization theory as it broadens the horizon of the field by including relevant
contributions from economic sociology, cognitive psychology, law, and strategic
management. Given its breadth and depth, this volume will become one of the standard
reference books that will inspire both theoretical and empirical research.Õ Ð John
Hagedoorn, Maastricht University, The Netherlands ÔThis important new Handbook of
Economic Organization is a highly successful attempt to integrate economic and
organization theory. Anna Grandori, who is herself a leading scholar located at the
boundaries of economics and organization theory, is to be congratulated on doing a
superb job bringing together such a high profile group of internationally acknowledged
scholars. Each of the essays in the book are original and contribute to demonstrating
the valuable insights that economics can make to our understanding of organization
and organizational design. Anna GrandoriÕs introductory and concluding chapters are
not only excellent audits of the current state of our knowledge in this field but they also
give a strong sense of direction for the possible futures of the discipline. Anna Grandori
is not afraid to face head on some of the more philosophical issues relating to
ÒorganizationÓ as an object of study and is to be commended for doing so. The
economics of organization is a new, exciting and developing field and the essays in this
book will help to shape the research agenda that will take this emergent discipline to its
next stage.Õ Ð Peter M. Jackson, University of Leicester, UK ÔThis sweeping,
comprehensive volume is a signal effort in building bridges between economics and
organization theory. With a stellar cast of contributors, it will both inspire and provoke
scholars with its grand amibitions, and generate considerable attention and debate. A
remarkable effort by Anna Grandori.Õ Ð Walter W. Powell, Stanford University, US
ÔAnna Grandori has astutely organized the commissioned chapters of an intellectually
diverse set of scholars into an absolutely outstanding contribution that both defines the
current state of organizational economics and points the perceptive reader toward an
exciting intellectual future. From traditional research areas to the newest topics of
interest, the chapters chart the current boundaries of the field. The chapters are filled
with gems of insight across several distinct levels of analysis, whether it is a discussion
of organizational design, or psychological economics or innovation or the organization
as language, the discussions are contemporary, comprehensive and challenging. No
serious scholar of organizational economics should be without this book.Õ Ð Richard N.
Osborn, Wayne State University, US This comprehensive and groundbreaking
Handbook integrates economic and organization theories to help elucidate the design
and evolution of economic organization. Economic organization is regarded both as a
subject of inquiry and as an emerging disciplinary field in its own right, integrating
insights from economics, organization theory, strategy and management, economic
sociology and cognitive psychology. The contributors, who share this integrated
approach, are distinguished scholars at the productive peak in their fields. Each
original, state-of-the art chapter not only addresses foundational issues, but also
identifies key issues for future research. This original and wide-ranging Handbook will
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be a useful and thought-provoking read for academics, students and researchers in the
fields of organization, management and economics.
We are living in interesting times characterized by increasing digitalization of business
enterprises in a global interconnected knowledge economy. With waning euphoria
about the first wave of digital e-business enterprises and a sobering dot-com stock
market, business model innovation is being recognized as the key enabler that can
unleash value creation for new digital enterprises. In contrast to traditional factors of
production, knowledge assets and intellectual capital are expected to play a dominant
role in determining both valuation and value-creation capabilities of most new age
enterprises. Not surprisingly, Knowledge Management for Business Model Innovation is
anticipated to be the mantra for survival, competence and success of Net enterprises
as well as traditional brick-and-mortar enterprises faced with the challenge of
transforming their business models into and beyond click-and-mortar companies.
From the Nuremberg trials to the Civil Service Reform Act of 1978 to recent budget
reconciliation bills, the Encyclopedia of Public Administration and Public Policy provides
detailed coverage of watershed policies and decisions from such fields as privatization,
biomedical ethics, education, and diversity. This second edition features a wide range
of new topics, including military administration, government procurement, social theory,
and justice administration in developed democracies. It also addresses current issues
such as the creation of the Department of Homeland Security and covers public
administration in the Middle East, Africa, Southeast Asia, the Pacific, and Latin
America.
Many students have learned about the theories of organization, not by reading the
original works, but by reading discussions of theories in textbooks. This sets the
theories in context and provides some useful and important information, but those who
take this approach to learning fail to see the more complete underlying theoretical
structures, which are set forth clearly in Henry Tosi's Theories of Organization.

This original and ambitious work provides a fascinating examination of
organizations from both a post-modern and new organizational economics
perspective. Combining strategy, international business and organisational
theory, it represents a ground-breaking critique of prevailing mainstream
modernist theories of organization. Distinctive features include: * a
comprehensive analysis of social and organizational theory * discussion and
exploration of knowledge capitalism * a critique of core competencies and
resource based approaches to strategy, human resource management and
organizational behaviour. In an essential area of study for every business
undergraduate and reflective manager, this outstanding book pulls together
material which is currently scattered and poorly synthesised, and examines highprofile real-world business examples.
This handbook provides a forum for leading researchers in organization theory to
reflect on their own discipline: how it has developed and why; what sorts of
knowledge claims it regards as acceptable and why; and where it may be, or
should be, going.
Adam Smith once said, It is not from the benevolence of the butcher, the brewer,
or the baker that we expect our dinner, but from their regard to their own interest.
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Consciously or unconsciously Adam Smith revealed the unseen fingers that drive
every human activity. A critical analysis of the causes and effects of the current
economic and financial crisis extols how devastating self-interest can be to
investment and its environment. Because of the interconnectedness of the global
economic and financial system, there is no longer a separate economy. How
Safe Is Our Investment? takes a global view of the causes of the failure of
investment and its implication from an economic, political, social, and legal
viewpoint. The worlds debt has continued to rise without prospect for repayment,
and in the wrong application of Keyness theory, world leaders have continued to
increase the world debt. Unfortunately, because of the lack of will and moral
decadence of the leaders and the present generation, succeeding generations
will have to inherit the burden of debt they knew nothing aboutunless we take
action now to reverse this trend. This book explains how to turn this around.
Traditional Chinese edition of Prosperity Without Growth: Economics for a Finite
Planet. The book addresses the most important economic premise, that
continued prosperity and growth in a finite world is unsustainable. So where do
we go from here? Tim Jackson is Sustainable Development Commission's
Economics Commissioner and Professor of Sustainable Development at the
University of Surrey. In Chinese. Distributed by Tsai Fong Books, Inc.
The concept of a circular economy gains more and more popularity for
companies and politics. In theory the concept holds not only ecological and social
but also several economic advantages for the applying companies. This book
addresses the following research questions: How is the concept of the circular
economy implemented? What impact has the implementation of circular economy
on organizations? What are the challenges deriving from circular economy
implementation? A qualitative study with companies from various industries in
Europe and America has been conducted. Results show that the theoretical
comprehensive benefits cannot yet been found in the economy. Finally the
central findings are compared to findings in existing literature, contributions to it
discussed and a critical view on circular economy provided.
In New Directions for Organization Theory, Jeffrey Pfeffer offers a
comprehensive analysis and overview of the field of organization theory and its
research literature. This work traces the evolution of organization studies,
particularly its more recent history, and highlights the principle concepts and
controversies characterizing the study of organizations. Pfeffer argues that the
world of organizations has changed in several important ways, including the
increasing externalization of employment and the growing use of contingent
workers; the changing size distribution of organizations, with a larger proportion
of smaller organizations; the increasing influence of external capital markets on
organizational decision-making and a concomitant decrease in managerial
autonomy; and increasing salary inequality within organizations in the US
compared both to the past and to other industrialized nations. These changes
and their public policy implications make it especially important to understand
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organizations as social entities. But Pfeffer questions whether the research
literature of organization studies has either addressed these changes and their
causes or made much of a contribution to the discussion of public policy. New
Directions for Organization Theory provides a clear, accessible summary of the
current state of organization studies, skillfully synthesizing diverse research and
presenting it in an orderly, insightful manner. It offers suggestions for the
development of the field, including a call to focus more on issues of design and to
use the ability to understand real phenomena to help distinguish among
theoretical approaches. A major scholar in the field of organization theory, Jeffrey
Pfeffer offers a perspective on its current state that will be of interest and value to
scholars and graduate students interested in organizations.
This wide-ranging analysis both explores current approaches to organization
studies and relates the concepts of modernity and postmodernity to the realities
of organizational structure and context. In surveying alternative perspectives on
organizations in terms of ideal types, systems, contingencies, ecologies, cultures,
markets and efficiency, Clegg demonstrates that no single approach is adequate
to deal with the real-world variety of organizations that exist. Drawing upon
unusual and revealing examples - the production of French bread, Italian fashion
and `post-Confucian' Asian enterprises - he argues that their success cannot be
reduced to `culture' but must incorporate a fuller understanding of the ways in
which organizations are constructed and reproduced. This analysis is carried
through in a detailed discussion of the debate over why Japanese organizations
are so successful.
Organization and Economic Behaviour presents all the basic elements of organizational theory
and behaviour. Different approaches are analysed, with a strong focus on reintegrating
sociological, psychological and economic contributions to the subject. This unique volume is
clearly written and is designed to address a wide audience, including students and academics,
with the following material: * case studies and illustrations * exercises * discussion questions *
further reading suggestions * a glossary.
This book presents the latest research in the field of Political Economy, dealing with the
integration of economics and politics and the way institutions affect social decisions. The
authors are eminent scholars from the U.S., Canada, Britain, Spain, Italy, Mexico and the
Philippines. Many of them have been influenced by Nobel laureate Douglass North, who
pioneered the new institutional social sciences, or by William H. Riker who contributed to the
field of positive political theory. The book focuses on topics such as: case studies in
institutional analysis; research on war and the formation of states; the analysis of corruption;
new techniques for analyzing elections, involving game theory and empirical methods;
comparing elections under plurality and proportional rule, and in developed and new
democracies.
Focuses on economic decision making within the firm and helps students make the link
between management and economic theories and ideas.
????????????????????6000???,???2000???????,??????????????,????????????????????????
??
Adopting a critical realist position, this book renders transaction cost economics (TCE) into a
behavioral theory of organizational decision-making by foregrounding psychological processes
and introducing and integrating with effectuation theory. Consistent with its behavioral agenda,
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the book introduces the concept of uncertainty controllability and provides a clearer
conceptualization and a novel modeling strategy of bounded rationality based on the
conceptual separation of cognitive bounds from psychological rationalizing. The book inspires
new insights into the significance of cultural distance (CD). Based on the understanding that
culture is socially-extended cognition, the author re-conceptualizes CD as reflecting cognitive
bounds, and uses the biases arising from CD to contextualize effectuation and deepen the flat
ontology of both TCE and effectuation theory. The book presents a full two-sided behavioral
framework of organizational decision-making, with behavioral TCE and behavioral real options
theory complementing each other to complete the full behavioral picture. Both sides are further
linked to organizational learning, which reduces biases over time and thus drives governance
structures toward more rational directions. The full framework uses prospect theory as the
overarching theory that determines which side of the behavioral framework is relevant for the
uncertainty of concern based on the different problem frames resulting from different degrees
of uncertainty controllability. Because effectuation can take place on both sides of the
framework based on competing risk logics, prospect theory serves to harmonize
inconsistencies in the effectuation literature as a side note. This book applies the behavioral
TCE side of the framework to the study of MNC subsidiary ownership decision-making process
using a dataset of over 10,000 Japanese subsidiaries founded in 43 host countries. It
concludes with a discussion of implications and future directions for TCE in general and
international business in particular.
?????????????????????????,?????????????????,????,????,????,??????????????.??????????
??????????????.????????"????"??,??,????????????????????????????,?21????????????????.
Organizational encounters with risk range from errors and anomalies to outright disasters. In a
world of increasing interdependence and technological sophistication, the problem of
understanding and managing such risks has grown ever more complex. Organizations and
their participants must often reform and reorganise themselves in response to major events
and crises, dealing with the paradox of managing the potentially unmanageable.
Organizational responses are influenced by many factors, such as the representational
capacity of information systems and concerns with legal liability. In this collection, leading
experts on risk management from a variety of disciplines address these complex features of
organizational encounters with risk. They raise critical questions about how risk can be
understood and conceived by organizations, and whether it can be 'managed' in any realistic
sense at all. This book is an important reminder that the organisational management of risk
involves much more than the cool application of statistical method.
The authors offer a comprehensive and critical study that examines why neoliberal economic
programs have experienced unexpected difficulties in Eastern Europe.
????????????????????????????????????????????????????????????????“????”???????????
????????????????????????????????.?????????????????????????????????????????????????
?????????????????????1998???????????????????????????????? ????????????????????????
????????????????????????????????????????????????????????????????????
This work offers an economic analysis of organizations and institutions. It offers perspectives
from a number of viewpoints - principal and agent, the transaction cost approach, game theory,
the property rights approach, the public choice/constitutional economics stance, and a number
of others.
Increasingly, the challenge of management is to create and supply knowledge in order to
sustain organizational performance. However, few books on management strategy have been
written using this concept as a foundation. This unique volume adopts a knowledge-based
approach that will complement and perhaps supplant other perspectives. Editors Nick Bontis
and Chun Wei Choo look at the literature through the lens of strategic management and from
the vantage point of organizational science. The thirty readings have been carefully selected
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and commissioned to provide the best literature available--from articles newly written for this
book and from existing publications.
?????????:??????;???????;??????
The business landscape is changing. Outsourcing is now a growing phenomenon in which
specific functions are subcontracted to specialist companies, often elsewhere in the world. IT
represents a particular case for outsourcing, both in terms of benefits and potential interorganizational problems. Deciding whether to keep IT in-house or to whether outsource it is a
key management responsibility. Once a decision for outsourcing has been made, relationships
with external provider(s) have to be established and managed. This book combines both
research and practical examples to explore how this can be done successfully. Uniquely, the
book provides a governance model for such partnerships, exploring the risks and
responsibilities involved for both parties. Drawing on the theories of interfirm networks and the
boundaries of the firm, here, it provides an accessible and cutting-edge perspective.
Incorporating industry examples from a global network of companies (including four case
specific chapters), this book investigates partnerships in industrial sectors and IT functions. An
invaluable resource for those involved in IT and new technology management as well as
strategic business management and planning, this book presents all the necessary theory with
an indispensable practical perspective.
The International Encyclopedia of Organization Studies is the definitive description of the field,
spanning individual, organizational, societal, and cultural perspective in a cross-disciplinary
manner. It is the premier reference tool for students, educators, scholars, and practitioners to
gather knowledge about a range of important topics from the unique perspective of
organization studies with extensive international representation. The Encyclopedia is
thoroughly cross-referenced, and entries are based around a series of broad themes. Editors
Stewart R. Clegg and James R. Bailey bring together a team of international contributors from
the fields of management, psychology, sociology, communications, education, political science,
public administration, anthropology, law, and other related areas.
The bureaucracy is the fourth branch of government, often receiving attention in times of
emergency or when it is the object of criticism from the media or politicians. Less understood is
how bureaucratic institutions function in a democracy, both from an organizational perspective
and as institutional participants within the political arena. Drawing on rational choice
approaches, computationally intensive data and modeling techniques, and systematic
empirical inquiry, this original collection of essays highlights the important role bureaucracies
play in shaping public policy-making. The editors of and contributors to this volume
demonstrate not only the constraints political officials face in harnessing the bureaucracy but,
more important, how bureaucracies function as organizational entities in diverse contexts.
George A. Krause is Associate Professor of Political Science, University of South Carolina.
Kenneth J. Meier is Charles Puryear Professor of Liberal Arts and Professor of Political
Science, Texas A&M University.
The first part of this volume broadens the understanding of contemporary industrial policy in
local, regional, national, and international contexts. The chapter by Wojnicka-Sycz (2020)
undertakes one of the most important challenges in RIS3, i.e. the evaluation of the impact of
regional SS industries on the development of Polish regions. Based on the spatial panel
models for 2012–2017, she reveals the positive impact of SS industries’ employment
dynamics on regional GDP per capita. The chapter responds to the research gap in a direct
measurement of how SS areas affect regional development. The results provide the rationale
for policy-makers to pursue these strategies further. The chapter contributes to regional New
Industrial Policy by proving the efficiency of SS in strengthening regional performance. Factors
and barriers to the development of smart mobility in mediumsized Polish cities are the focus of
the chapter by Kachniewska (2020). The author applies a comprehensive set of methods to
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tackle this issue and identifies the conditions for smart mobility, drawing primarily on expert
opinions. The results enable a natural generalization of the identified determinants to the
similar context of Polish towns, the more important that the research on medium cities is much
rarer than studies on metropolises. This contribution belongs to the research streams of city
governance and databased services, which are closely connected to and dependent on
industrial digital transformation. Moreover, smart mobility addresses the objective of
environmental protection, one of the crucial targets of NIP. Godlewska-Dziobo? (2020)
performs international comparisons between Central and Eastern European Countries in
2020–2018. Particularly, she focuses on the sectoral transformation of the employment
structure in these countries. Besides the important observations of spatial dynamics in sectoral
structures, the chapter points to the increased importance of services relative to manufacturing
in contemporary structural transformations. Thus, it justifies the expanded scope of New
Industrial Policy that encompasses not only industry, recently refreshed with 4.0 Revolution,
but also services, particularly the digital ones. The chapter by Czech (2020) identifies the
impact of global debt on the national amounts outstanding of credit default swap contracts
(CDS) in nonfinancial institutions. She finds the dynamics of the CDS notional amounts
outstanding in response to global household indebtedness and total non-financial sector
indebtedness in domestic banks. This contribution brings valuable practical insights about the
core and dynamics of CDS and their usefulness in alleviating risks in international exchange.
We find this input particularly relevant for industries and enterprises operating in global value
chains. Widera (2020) performs a spatial analysis of the induced population potential of the
communes in the Opolska region in 2000 and 2018. The econometric analysis revealed both
the own potential of the communes and the interactions with neighboring communes to
develop this potential. These findings are important to theorize about the bottom-level sources
of territorial units’ potential, both internal and those stemming from spatial interactions. We
find these conclusions relevant to understand local-level origins of regional transformations, as
well as interdependencies among local territorial units. The next two parts of this volume
present micro-level and bottomup contexts for industrial policy. Particularly, these are the
insights from management and business research and from the research on governing various
stakeholder interests and networks. In the second part, based on management and business
theory and empirical evidence, the authors discuss human resource and technological
challenges faced by the contemporary industry. Potoczek (2020) performs a bibliometric
research to recognize the advancement of the process approach in organizations. She finds
the research on process improvement as emerging. The major research community in that
area belongs to the IT field, while management researchers are still a minor group. The author
recommends the increased interest from the management field as conducive to the 4.0
transformation of organizational processes. These results provide policy-relevant input to the
understanding of how academic research tackles digital transformation in organizational
processes. The chapter by Igielski (2020) uses a survey among a sample of large enterprise
senior managers headquartered in Poland to check whether and how they develop employee
skills for the challenges of Industry 4.0. The results are pessimistic since they reveal the lack of
adaptive and developmental actions in this regard. Nevertheless, there is also a positive sign,
namely the awareness of the challenges posed by the 4.0 revolution. Thus, the chapter is
valuable for the recommendations as to competence development in industrial transition to the
digital economy. Flak (2020) presents an interesting test for the system of organizational terms
as to its usefulness in the practice of motivating people and in a dedicated software. Based on
a research experiment in real-life business settings, the author proves the applicability of
theory-driven organizational terms in software applications supporting managers in their
motivating functions. The chapter contributes important observations as to the interrelations
among managerial and technological resources in motivating employees. Sztorc (2020)
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investigates lean management tools at hotels in Poland, based on a large sample of hotel
representatives. The results are helpful in understanding the types of lean management tools,
as well as their major targets in the researched organizations. The input of the study rests in
filling the research gap as to the particular tools of lean management applied in the hotel
industry to improve services and processes. The focus of this chapter on a particular industry
provides a relevant basis for further application and upgrading of this service sector. The
chapter by Mazurkiewicz (2020) offers an assessment of the impact of national culture on
career orientation and career values among Polish and Chinese students of economics.
Surprisingly, the value system does not differ much between the two national samples, despite
the distinct characteristics of the two national cultures, according to Hofstede’s method.
Consequently, the author assumes national culture as moderator of career values rather than
their determinant. These results provide a contribution to the understanding of job motivations
among future corporate employees, a critical determinant of all industrial transitions. Kowalik
(2020) investigates the economic benefits perceived by student participants of scientific
projects. Based on the survey, the author reveals students’ recognition of scientific projects as
bringing economic effects. The study offers practical implications for young people engaging in
research activities, as well as for research policy that might acknowledge additional important
outcomes, besides purely scientific objectives. The third part discusses how governing
networks and interests can ensure sustainable and socially responsible industries and
enterprises. Sectoral and industrial collaborations are supposed to enhance industrial
convergence (EOCIC, 2019). In this vein, Lis (2020) focuses on collaborative attitudes in
clusters and technological parks. Cluster organizations are established to rip the localization
and agglomeration economies, as well as synergies from cooperative links. Despite some
history of operations, the surveyed Polish cluster initiatives and technology parks still reveal
low development of enterprise cooperation. The author suggests self-evaluation of
management and participants of the researched organizations to understand the accomplished
level of collaboration and derive practical implications. This contribution is important to
understand the performance of some organizational measures of industrial policy and their real
input to industrial transformation. The chapter by Kowalczyk (2020) investigates sociocultural
conditions of CSR-practices in the construction industry of selected European countries. Based
on a survey with a large convenience sample, the author confirms the strength of stakeholder
pressure on CSR practice as well as the mediating role of company culture in this relationship.
At the same time, country differences were indicated as significant for CSR practice and worth
further explanation of its variance. This study is valuable for the explanation of interests and
stakeholder pressure affecting a particular industry, thus determining the development
conditions of that industry. Another industry-specific study has been proposed by KurzakMabrouk (2020), who focuses on food businesses. This chapter addresses the critical strategic
direction of NIP that refers to sustainable and responsible growth with regard to environmental
protection. The author performed the interviews with top and middle managers of a large
representative sample of Polish food companies. The findings are optimistic, since the majority
of companies undertake the efforts towards comprehensive sustainable development
strategies voluntarily, and not only due to legal enforcement. Still, the researched enterprises
do not fully apply these strategies as yet. Resonating with the study by Lis (2020), Flieger
(2020) identifies network types according to the collaboration maturity level in a local
government unit. The research on collaborative networks in public organizations still remains
unique. Therefore, this study fills the research gap. The author uses a casebased approach to
identify the network features that change according to the maturity level of relationships. The
findings are useful for the practice of developing collaboration in local governments and
contribute to our understanding of the context for industrial development.
No further information has been provided for this title.
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